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With the development of China's socialist market economy and a new round of 
medical reform program formally introduced, The management of the hospital has 
been given a higher demand, The speed of medical industry “system 
reconstruction“also will be accelerated in an unprecedented competitive situation. 
Hospital in order to maintain healthy and rapid development in the competition 
depends largely on the establishment of an efficient, rational, scientific and able to 
respond to the challenges of the management team. Focus on the construction and 
management of hospital management personnel, can provide a strong human 
foundation for the sustainable development of the hospital, and to promote the 
prosperity and development of the medical and health industry. In view of this, it is 
necessary to further explore and research the status of hospital administrators at this 
stage of professional development. 
The paper is divided into five parts: 
The first part is the introduction. An overview of the background of the hospital 
administrators professional development studies and hospital administrators career 
literature review. 
The second part use the classical theory of scientific management, the social 
division of labor and clustering theory and human capital theory to analyze the 
professionalization of hospital administrators,and get the revelation of the construction 
of the hospital management career. 
The third part use the questionnaire survey to investigate the professionalization of 
the object of this paper----the administrators of Zhongshan Hospital Xiamen 
University.  
The fourth part analyze and discusse the investigatios of the professionalization  
of the administrators in this hospital. 
The fifth part propound the strategies of the professional construction management. 
The innovation of this paper is to conduct research the professionalization status 
through design the questionnaire of the hospital administrators，Mining problems in 
hospital management process，analyzed the possible causes it appears by survey data，
propounded the strategies of professionalization in the hospital's existing management 
system. The deficiency lies in the personal knowledge and practical ability is limited, 
The suggestions on the hospital's existing management system and organizational 
culture face great challenges, The process of building a great reform. 
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1997 年 l 月，《中共中央、国务院关于卫生改革与发展的决定》认为：“从现
在到 2010 年是建设有中国特色社会主义事业承前启后、继往开来的重要时期。为
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